
 

 

LEGISLATIVE REPORT 

April 4, 2017 

 

INTRODUCTION 

 

HB 2 “Reset”  

 

After a bizarre week of negotiations between Governor Cooper 

and legislative leaders, the General Assembly has passed 

legislation to repeal HB2, though many on both sides of the 

debate are unhappy with the compromise. The repeal bill, 

H142, does the following: 

 

• Repeals HB2; 

• Bans local governments, local boards of education, 

community colleges, the UNC system, and other public 

bodies from regulating use of multiple occupancy 

bathrooms or changing rooms; 

• Bans local governments from passing any ordinance 

regulating private employment practices or regulating 

public accommodations until 12/1/2020. 

 

Many HB2 opponents remain opposed to this compromise on 

the grounds that local governments should be able to pass non-

discrimination ordinances immediately and enact policies 

allowing transgender people to use the bathroom of the gender 

with which they identify. 

 

NC DHHS Secretary Cohen Confirmation 

 

NC DHHS Secretary Mandy Cohen took a step closer to be 

confirmed this week after the Senate Health and Human 

Services Committee voted unanimously to recommend her 

confirmation. Senators questioned her about her role in 

administering Obamacare at the federal level and how she 

would deal with major health issues facing the state, including 

the opioid epidemic, rural health care, and technology 

challenges. Previously, Secretary Cohen was the Chief 

Operating Officer at the Centers for Medicare and Medicaid 

Services and a practicing physician. For a detailed summary of 

her confirmation, follow this link. 
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BILLS OF INTEREST 

 

HOUSE BILL 425, Amending Body-Worn Camera Procedures, would allow the head of the 

custodial law enforcement agency to also disclose a recording from a body-worn camera to a 

governing body with the consent of the city manager, upon a finding that disclosure is necessary 

to maintain public confidence in law enforcement agencies. This provision would apply to the 

City of Greensboro only. Introduced by Representatives Quick, Harrison, and Brockman 

and referred to the House Judiciary I Committee. 

 

HOUSE BILL 487, Nat. Guard Reemployment Rights/Definitions, would clarify the National 

Guard reemployment rights and extend the reemployment application period for National Guard 

members who have incurred an injury during the performance of state active duty. The bill 

would: 

• require, upon an employee's release from state duty, the employee's previous employer to 

reemploy the employee in his/her previous position within five days of the employee's 

release from state duty; 

• require the employee, if his/her state duty lasted more than 30 days, to make written 

application to the employee's previous employer for reemployment within 14 days of the 

employee's release from state duty; 

• provide that, if an employee is hospitalized for, or convalescing from, an illness or injury 

incurred in, or aggravated during, the performance of state duty, he/she must make 

written application for reemployment within the period of recovery; 

• provide that the period of recovery is the period necessary for the employee to recover 

from the illness or injury, not to exceed two years unless the Commissioner of Labor 

extends the period; 

• allow the Commissioner to extend the two-year period of recovery only if: (1) the 

employee files with the Commissioner a written request for extension at least 15 days 

prior to the expiration of the two-year period of recovery; and (2) the Commissioner finds 

that reemployment during the two-year period would place an undue burden on the 

employee; 

• require the Commissioner, if extending the two-year period of recovery, to notify the 

employee's previous employer of the amount of the extension; and 

• allow a party who is dissatisfied with a decision of the Commissioner to commence a 

contested case under GS 150B. 

Introduced by Representatives G. Martin and Szoka and referred to the House Homeland 

Security, Military, and Veterans Affairs Committee. 

 

HOUSE BILL 496, Fair and Nonpartisan Ballot Placement, would require the order in which 

candidates appear on official ballots in any election ballot item to be by either alphabetical order 

or reverse alphabetical order by the last name of the candidate. The order would be determined 

each election by drawing at the State Board of Elections after the closing of the filing period for 

all offices on the ballot. Introduced by Representative Bert Jones and referred to the House 

Elections and Ethics Law Committee. 

 

HOUSE BILL 506, Chemical Endangerment of a Child, would create the felony offenses of 

chemical endangerment of a child and death of a child by chemical endangerment. The bill 

would make it: 

• a Class D felony, if a person to intentionally causes or permits a child less than 16 years 

of age to ingest, inhale, or have contact with any controlled substance; 
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• a Class G felony, if a person, in reckless disregard of the consequences of the action, 

causes or permits a child less than 16 years of age to ingest, inhale, or have contact with 

any controlled substance; or 

• a Class B1 felony, if a person commits a violation for negligent chemical endangerment 

of a child and unintentionally causes the death of a child less than 16 years of age and the 

violation is the proximate cause of the death of the child. 

It would be an affirmative defense to a violation that the controlled substance was provided by 

lawful prescription for the child and that it was administered to the child in accordance with the 

prescription instructions provided with the controlled substance. Introduced by Representative 

Dobson and referred to the House Health Committee. 

 

HOUSE BILL 516, Results First Framework, would: 

 allow the Office of State Budget and Management to consult and work with staff from 

the Pew-MacArthur Results First Initiative to implement a cost-benefit analysis model for 

use in crafting policy and budget decisions. The goal of the project would be to obtain a 

model that will help the State invest in policies and programs that can be shown to work; 

 direct the OSBM to design and establish a framework for providing the citizens of North 

Carolina uniform, program-level accountability information in State government;  

 require the framework to provide a way for each State agency and each non-State entity 

to provide the following information in a uniform manner on a website: 

o the mission, responsibilities, and activities of the State agency or non-State entity; 

o an inventory of programs administered by the State agency or non-State entity, 

consisting of a title and a summary description of each program; 

o a clear description of the problem the program is seeking to remedy or the public 

service the program is seeking to provide; 

o a statement identifying the program as evidence-based, research-based, based on 

promising practices, or, if none of these apply, a statement describing the basis for 

the program and the reasons why the program is expected or perceived to be 

successful; 

o revenues by source and expenditures by purchasing category aligned with each 

program individually;  

o organization charts, including separate charts for each organizational division and 

in turn for each subordinate division or work unit in sufficient detail that a citizen 

may determine the organizational location of every employee position; 

o at least one telephone number that members of the public may use to contact the 

State agency or non-State entity for service or information; 

o a list of the reports required by law to be prepared and submitted by the State 

agency or non-State entity, organized by recipient and by due date; and 

o any additional information deemed necessary or appropriate by OSBM; and 

 require each State agency and each non-State entity, as a condition of receiving State 

funds, to establish, implement, and maintain within that non-State entity a system that 

provides the information required within the framework established by OSBM. 

Introduced by Representatives Riddell, Blackwell, S. Martin, and White and referred to 

the House Appropriations Committee. 

 

HOUSE BILL 526, DOT/Roadside Memorials, would direct the Department of Transportation to 

develop and implement a program whereby an individual may apply to the Department for the 

erection of a memorial on the roadside of a highway honoring an immediate family member of 

the individual who died as the result of injuries suffered from an automobile accident on the 
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highway near that roadside. The memorial would be a metal sign inscribed with the victim's 

name, date of birth, and date of death, which would be affixed to a pole. The Department would 

charge a fee of $500 for each memorial to cover costs associated with processing the application, 

acquiring materials, and installing the memorial. Any fees remaining after covering these costs 

would be transferred on a quarterly basis to the Humane Society of the United States for costs 

associated with rescuing animals in North Carolina. Introduced by Representatives Bradford, 

Potts, Henson, and White and referred to the House Transportation Committee. 

 

HOUSE BILL 540, Teachers & State Employees Pay Raise, would provide a $2,400 pay 

increase to teachers and State employees earning less than $100,000, and provide funds for this 

purpose. Introduced by Representatives Malone, Jordan, J. Bell, and Hardister and has not 

yet been assigned to a House committee. 

 

HOUSE BILL 543, Caregiver Relief Act, is identical to Senate Bill 463, summarized below in 

this Legislative Report. Introduced by Representatives Fisher, Farmer-Butterfield, 

Cunningham, and Insko and has not yet been assigned to a House committee. 

 

HOUSE BILL 544, Healthy Families & Workplaces/Paid Sick Days, would enact the Healthy 

Families and Healthy Workplaces Act to provide that any employee who works in this State and 

who must be absent from work for the following reasons is entitled to paid sick time: (1) to care 

for the employee's immediate family member who is suffering from a physical or mental illness, 

injury, or medical condition that requires home care, professional medical diagnosis or care, 

preventative medical care, or a routine medical appointment, or that is covered under the federal 

Family and Medical Leave Act; (2) to care for the employee's own physical or mental illness, 

injury, or medical condition that requires home care, professional medical diagnosis or care, 

preventative medical care, or a routine medical appointment, or that is covered under the federal 

Family and Medical Leave Act; or (3) to allow an employee to address the psychological, 

physical, or legal effects on himself or herself, or an immediate family member, of domestic 

violence, sexual assault, or stalking. Exemptions would be provided for bona fide volunteers in 

an organization where an employer-employee relationship does not exist, and for specified 

persons exempted from the Wage and Hour Act. 

 

Paid sick time would begin to accrue at the commencement of employment at the rate of one 

hour of pay for every 30 hours worked.  Paid sick time could be used as accrued, or be loaned by 

the employer, at its discretion, to the employee in advance of accrual.  There would be a limit of 

32 hours of accrued paid time in a calendar year for employees of small businesses and 56 hours 

for other employees. Accrued paid sick time for employees would be carried over from year to 

year, subject to certain limits.  An employer could require documentation of the qualifying 

illness, injury, health condition, or violence when a paid sick time period covers more than three 

consecutive workdays.  Any reasonable documentation signed by a health care provider involved 

in following or treating the illness, injury, or health condition, and indicating the need for the 

amount of sick days taken, would be an acceptable certification. Acceptable certification of 

domestic violence, sexual assault, or stalking could include: (i) law enforcement, court or federal 

agency records or files; (ii) documentation from a domestic violence or sexual assault program; 

or (iii) documentation from a religious, medical, or other professional from whom assistance was 

sought in dealing with the alleged domestic violence, sexual assault, or stalking.  However, an 

employer could not require certification from a health care provider employed by the employer. 

An employer could not require disclosure of details relating to domestic violence, sexual assault, 

or stalking or the details of an employee's medical condition as a condition of providing paid sick 

time. In addition, if an employer possesses health information or information pertaining to 
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domestic violence, sexual assault, or stalking about an employee or employee's immediate family 

member, such information would be treated as confidential and could not be disclosed except to 

or with the permission of the affected employee.  When the use of sick time is foreseeable, the 

employee would be required to make a good faith effort to provide notice to the employer in 

advance of the use of the sick time and to make a reasonable effort to schedule the use of sick 

time in a manner that does not unduly disrupt the operations of the employer.  An employer 

could not require the employee to search for or find a replacement worker to cover the hours 

during which he or she is on paid sick time as a condition of providing sick time. 

 

An employer would not be required to provide financial or other reimbursement to an employee 

upon the employee's termination, resignation, retirement, or other separation from employment 

for accrued paid sick days that have not been used.  In addition, the bill would not discourage 

employers from adopting or retaining paid sick time policies more generous than policies that 

comply with the requirements of this section, and would not diminish the obligation of an 

employer to comply with any contract, collective bargaining agreement, or any employment 

benefit program or plan that provides greater sick time leave rights to employees than the rights 

established under this section.  Employers who have a paid time off leave policy would not be 

required to modify that policy, if that policy offers an employee the option, at the employee's 

discretion, to take paid sick time that is at least equivalent to the amounts and for the same 

purposes and under the same conditions as provided under this section.   Employers would be 

required to post notice to employees that they are entitled to paid sick time, the amount of paid 

sick time, and the terms of its use; that retaliation against employees who request or use paid sick 

time is prohibited; and that each employee has the right to file a complaint with the 

Commissioner of Labor or in the General Court of Justice if sick time as required by this Act is 

denied by the employer or the employee is retaliated against for requesting or taking paid sick 

time. Introduced by Representatives Fisher, Farmer-Butterfield, Cunningham, and Insko 

and has not yet been assigned to a House committee. 

 

SENATE BILL 394, Legislative Cybersecurity Committee, would establish a 12-member 

Legislative Cybersecurity Committee to examine, on a continuing basis, the cybersecurity 

practices of State agencies in order to make ongoing recommendations to the General Assembly 

on ways to improve the effectiveness, efficiency, and quality of the State's cybersecurity and data 

loss prevention practices and measures. Introduced by Senators Tarte, Brock, and Hise and 

referred to the Senate Rules Committee. 

 

SENATE BILL 404, Nat. Guard Reemployment Rights/Definitions, is identical to House Bill 

487, summarized above in this Legislative Report. Introduced by Senator Britt and referred 

to the Senate Rules Committee. 

 

SENATE BILL 407, Employee Misclassification Reform, would establish the Employee 

Classification Section within the Industrial Commission to receive and investigate reports of 

employee misclassification. Employee misclassification would be defined as avoiding tax 

liabilities and other obligations by misclassifying an employee as an independent contractor. The 

Section would: 

• coordinate with and assist all relevant State agencies in recovering any back taxes, wages, 

benefits, penalties, or other monies owed as a result of an employer engaging in 

employee misclassification; 

• coordinate with relevant State agencies and District Attorneys' offices in the prosecution 

of employers and individuals who fail to pay civil assessments or penalties assessed as a 

result of the employer's or individual's involvement in employee misclassification; 
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• provide all relevant information pertaining to each instance of reported employee 

misclassification to the North Carolina Department of Labor, the Division of 

Employment Security within the North Carolina Department of Commerce, the North 

Carolina Department of Revenue, and the North Carolina Industrial Commission to 

facilitate investigation of potential violations; 

• create a publicly available notice that includes the definition of employee 

misclassification; 

• develop methods and strategies for information sharing between State agencies in order 

to proactively identify possible instances of employee misclassification; and 

• develop methods and strategies to educate employers, employees, and the public about 

proper classification of employees and the prevention of employee misclassification. 

The bill would require every State occupational licensing board or commission that is authorized 

to issue any license, permit, or certification to include on every application for licensure, permit, 

or certification, or application for renewal of the same, the following: (1) certification by the 

applicant that the applicant has read and understands the public notice statement; and (2) 

disclosure by the applicant of any investigations for employee misclassification and the result of 

the investigations for a time period determined by the occupational licensing board or 

commission. An occupational licensing board or commission would have to deny the license, 

permit, or certification application of any applicant who fails to comply with these certification 

and disclosure requirements. The poster required to be posted by an employer would also include 

notice indicating the following in plain language: 

• any worker who is defined as an employee must be treated as an employee unless the 

individual is an independent contractor; 

• any employee who believes that the employee has been misclassified as an independent 

contractor by the employee's employer may report the suspected misclassification to the 

Employee Classification Section within the Industrial Commission; and 

• the physical location, mailing address, telephone number, and e-mail address where 

alleged incidents of employee misclassification may be reported to the Employee 

Classification Section within the Industrial Commission. 

Introduced by Senator Wells and referred to the Senate Rules Committee. 

 

SENATE BILL 413, Clarify Motor Vehicle Dealer Laws, would: 

• extend the licensing course exemption for used motor vehicle dealer applicants who 

operate a new motor vehicle showroom within 20 miles of the proposed used motor 

vehicle showroom, to 30 miles; 

• prohibit manufacturers, distributors, or their branches from requiring any new motor 

vehicle dealer to change the location of its dealership or to make any substantial 

alterations if the dealer has done so within the preceding 10 years at a cost of more than 

$100,000 and the change was made at their request; 

• require the motor vehicle manufacturers', distributors', and branches' written notice to 

their dealers to also include the dealers' obligations for recall service on the products; 

• require manufacturers, distributors, or branches to compensate a franchised motor vehicle 

dealer for any motor vehicle subject to a notice of recall issued by the manufacturer or the 

National Highway Traffic Safety Administration and whose parts to repair the defect are 

not received by the dealer within 15 days of the notice; 

• prohibit manufacturers, distributors, or branches with franchised motor vehicle dealers to 

own any interest in, operate, or control any entity that leases or rents motor vehicles to 

the general public in competition with any of its franchised dealers; and 

• require motor vehicle dealers to display notices of shop fees for service work and disclose 

fees on a customer's invoice, prior to charging such fees. 
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Introduced by Senator B. Jackson and referred to the Senate Rules Committee. 

 

SENATE BILL 415, Clarify Def'n. of Collection Agency, would amend the definition of 

“collection agency” as “a person directly or indirectly engaged in soliciting, from more than one 

person claims of any kind owed or due or asserted to be owed or due the solicited person that are 

delinquent at the time of solicitation, and all persons directly or indirectly engaged in the 

asserting, enforcing or prosecuting of claims that were delinquent at the time of solicitation. 

Introduced by Senators Bishop, Newton, and Woodard and referred to the Senate Rules 

Committee. 

 

SENATE BILL 417, Private Parking/Immobilization Device, would: 

• make it illegal for anyone other than the owner or lessee of a privately owned or leased 

parking space to park in the space without express permission; 

• allow a vehicle illegally parked in a privately owned parking space to be immobilized in 

the space upon the written request of the parking space owner or lessee; and 

• prohibit local governments from passing ordinances regulating the immobilization of 

vehicles unlawfully parked in privately owned or leased parking spaces or lots.  

Introduced by Senators Ballard and Britt and referred to the Senate Rules Committee. 

 

SENATE BILL 435, Internet Publication of Legal Notices, would require legal notices to be 

placed on the newspaper's website, at no additional charge, on the same day that the notice 

appears in the newspaper. A hyperlink to legal notices would be provided on the front page of 

the website that provides access to the legal notices without charge. If there is a specified size 

and placement required for a printed legal notice, the size and placement of the notice on the 

newspaper's website should optimize its online visibility in keeping with the print requirement. 

The newspaper's website pages that contain legal notices would have to present the legal notices 

as the dominant subject matter of those pages, and have a search function to facilitate searching 

legal notices. If a legal notice is published in the newspaper and cannot be published on the 

newspaper's website for any reason, the newspaper publishing the notice would place the notice 

on the statewide website established and maintained as an initiative of the North Carolina Press 

Association as a repository for such notices. Upon request, newspapers that publish notices 

would provide electronic mail notification of the new legal notices when they are printed in the 

newspaper and added to the website. Any error in the notice placed on the newspaper's website 

or the statewide North Carolina Press Association website would be considered harmless error, 

and the requirement of proper legal notice would be deemed to have been met if the government 

entity placing the notice advertisement also places the notice on its own website. Introduced by 

Senators Sanderson, Dunn, and Horner and referred to the Senate Rules Committee. 

 

SENATE BILL 440, National Popular Vote Interstate Compact, would establish North Carolina 

as a member of the Agreement Among the States to Elect the President by National Popular 

Vote. Each member state would conduct a statewide popular election for President and Vice 

President of the United States, and the chief election official of each member state would 

designate the presidential slate with the largest national popular vote total as the "national 

popular vote winner.” The bill would provide that this agreement will terminate if the electoral 

college is abolished. Introduced by Senators Chaudhuri and Waddell and referred to the 

Senate Rules Committee. 

 

SENATE BILL 441, No Budget, No Pay Act, would provide that, if, by midnight of June 30, 

2017, the presiding officers of the North Carolina Senate and House have not ratified a budget 

for the 2017-18 fiscal year, all compensation and allowances earned by or accruing to each 
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member of the General Assembly on or after July 1, 2017, will be deposited in an escrow 

account. The funds held in escrow would be released upon the earlier of the following: (1) a 

budget is ratified for the 2017-18 fiscal year; or (2) the 2017 North Carolina General Assembly 

adjourns sine die. Introduced by Senators Chaudhuri and Lee and referred to the Senate 

Rules Committee. 

 

SENATE BILL 446, LEO Next of Kin Notification, would direct the Division of Motor Vehicles 

to develop a process to allow an initial or renewal applicant of an identification card, learner's 

permit, drivers license, or commercial drivers license to list contact information, including the 

name, address, telephone number, and relationship of at least one person whom the applicant 

wants to be contacted if the applicant is involved in a motor vehicle accident or other emergency 

situation involving injury or death. Any information provided would be included in the 

applicant's motor vehicle record. The DMV could disclose this information to a law enforcement 

officer in the performance of the officer's official duties if the individual is involved in a motor 

vehicle accident or other emergency situation involving injury or death. Introduced by Senators 

J. Davis, Foushee, and Pate and referred to the Senate Rules Committee. 

 

SENATE BILL 453, Driver Instruction/Law Enforcement Stops, is identical to House Bill 21, 

summarized in the January 27, 2017, Legislative Report. Introduced by Senators McKissick, 

Daniel, and Britt and referred to the Senate Rules Committee. 

 

SENATE BILL 456, Increase De-Escalation Training for LEOs, would require all law 

enforcement officers to receive crisis intervention and de-escalation training. Crisis intervention 

training would be designed to help officers interact with people suffering with mental illness and 

successfully de-escalate crisis situations. De-escalation training would be specialized training in 

various techniques to diffuse a potentially dangerous or threatening situation in efforts to prevent 

harm to a citizen or an officer and achieve a successful outcome. Introduced by Senators 

McKissick, Daniel, Britt and referred to the Senate Rules Committee. 

 

SENATE RESOLUTION 459, Senate Resolution Pertaining to Senate Rules, would amend 

Senate Rule 40.1 to exempt bills that amend the State Constitution and bills that contain statutory 

amendments necessary to implement proposed constitutional amendments from the Senate public 

bill filing deadline. Those bills would have to be submitted to the Bill Drafting Division by 4:00 

pm on Friday March 17, 2017. Introduced by Senator Rabon and approved by the Senate 

Rules Committee and adopted by the Senate. 

 

SENATE BILL 463, Caregiver Relief Act, would enact the Caregiver Relief Act to provide for 

supports in the workplace under State law for caregivers who provide direct care to certain 

family members in need of care in instances where such leave would not be available under 

federal law. The bill would require all employers in this State who are required to comply with 

the Family and Medical Leave Act (FMLA) to provide the same leave to an eligible employee to 

care for a sibling, grandparent, grandchild, stepparent, or parent-in-law that the eligible employee 

is entitled to under the FMLA. (FMLA covers a spouse, son, daughter, or parent of the eligible 

employee). An eligible employee who takes the leave provided under this section would have the 

same protections and rights that an eligible employee is entitled to under the FMLA. Any right or 

obligation created by this Article would be enforceable by a civil action in addition to any other 

remedies at law or in equity. Introduced by Senators Bryant, Robinson, Foushee and 

referred to the Senate Rules Committee. 

 



 

 

9 
 

SENATE BILL 465, Courthouse Concealed Carry/Elected Officials, would allow a mayor, 

member of a board of county commissioners, or member of a city council to carry or possess a 

concealed handgun in any portion of a building housing a court, other than a courtroom itself, if 

the person is in the building to discharge the person's official duties and has a valid concealed 

handgun permit. Introduced by Senator J. Davis and referred to the Senate Rules 

Committee. 

 

SENATE BILL 480, Protection From Government Overreach Act, would: 

• prohibit an agency from adopting a permanent rule or set of rules with a projected 

aggregate financial cost to all persons affected equal to or greater than $100 million 

during any 5-year period; 

• provide that an agency's determination of the projected aggregate financial cost of a 

permanent rule or set of rules may not include any financial benefits of the permanent 

rule or set of rules; 

• provide that, if an agency determines that a proposed permanent rule or set of rules will 

have a projected aggregate financial cost to all persons affected equal to or greater than 

ten$10 million during any five-year period, the adoption of the permanent rule or set of 

rules must comply with the specified provisions; 

• provide that a permanent rule or set of rules subject to this limitation would be subject to 

the provisions of G.S. 150B-21.3(b1) as if, pursuant to G.S. 150B-21.3(b2), the rule or set 

of rules received written objections from 10 or more persons and a bill specifically 

disapproving the rule or set of rules was introduced in a house of the General Assembly 

before the thirty-first legislative day; 

• authorize an agency to incorporate by reference in a rule without repeating the text of the 

reference material all or part of a code, standard, or regulation adopted by the federal 

government if the agency establishes a procedure by which any change by the federal 

government is reviewed and approved by the agency within 120 days of the change; and 

• provide that a permanent rule required by a serious and unforeseen threat to public health, 

safety, or welfare is subject to the limitation and legislative review provisions. 

Introduced by Senators Wells, Gunn, and Wade and referred to the Senate Rules 

Committee. 

 

SENATE BILL 487, Increase Energy Efficiency, would encourage and increase energy 

efficiency in North Carolina by removing certain caps and limits in the renewable energy 

portfolio standards, including removing the cap that limits funding for research that encourages 

the development of renewable energy, energy efficiency, or improved air quality to $1 million 

per year. Introduced by Senators Brock and Wade and referred to the Senate Rules 

Committee. 

 

SENATE BILL 489, Clarify Workers' Comp. Policy Cancellation, would clarify that a notice of 

intent to cancel a workers' compensation policy is to be conclusively presumed completed three 

days after the notice is sent if the insurer also provides notice by electronic means or by first-

class mail to the insured. Introduced by Senators Bishop, Daniel, and Clark and referred to 

the Senate Rules Committee. 

 

SENATE BILL 496, Banking Law Amendments, is identical to House Bill 462, summarized in 

the March 27, 2017, Legislative Report. Introduced by Senator Gunn and referred to the 

Senate Rules Committee. 
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SENATE BILL 500, Strengthen Human Trafficking Law, would strengthen the State’s human 

trafficking law by: 

 providing that a person commits the offense of profiting from human trafficking when 

that person benefits, financially or by receiving anything of value, from participation in a 

venture that has engaged in any act in violation of  Human trafficking, Involuntary 

servitude, or Sexual servitude knowing or in reckless disregard of the fact that the venture 

has engaged in such violation; 

 providing that a person convicted of an offense will be punished as follows: 

o if the venture engaged in a violation of Human trafficking or Involuntary 

servitude and the victim of the violation is an adult, the person is guilty of a Class 

F felony. If the venture engaged in a violation of Human trafficking or 

Involuntary servitude and the victim of the violation is a child, the person is guilty 

of a Class C felony; and 

o if the venture engaged in a violation of sexual servitude and the victim of the 

violation is an adult, the person is guilty of a Class D felony. If the venture 

engaged in a violation of sexual servitude and the victim of the violation is a 

child, the person is guilty of a Class C felony; 

 making each violation a separate offense that cannot be merged with any other offense; 

and 

 making it a Class F felony for a person to obstruct, attempt to obstruct, or in any way 

interfere with or prevents the enforcement of the human trafficking statutes. 

Introduced by Senator D. Davis and referred to the Senate Rules Committee. 

 

SENATE BILL 503, Online Paperless Pistol Permit Modernization, would require every dealer 

in pistols and other weapons to send an electronic notification to the sheriff of the county of each 

background check conducted through the National Instant Criminal Background Check System 

(NICS) as part of a transaction to purchase a pistol within 10 business days of the date of the 

transaction. Introduced by Senators Tarte, Brock, and Britt and referred to the Senate 

Rules Committee. 

 

SENATE BILL 504, Educational Property Definition/Firearms, would define more precisely 

"educational property" with regard to the law prohibiting the possession or carrying of weapons 

on educational property, and amend the law restricting the possession or carrying of firearms at 

extracurricular activities conducted in public places. The bill would provide that: 

 the term “educational property” does not include any of the following: 

o land, buildings, or other facilities owned, leased, or otherwise controlled by 

educational institutions but not used primarily for educational purposes; 

o a religious institution for which facilities are used as a school on a part-time basis, 

provided such facilities are not currently in use as a school; 

o a road or other publicly used thoroughfare which crosses an educational campus; 

or 

o a medical facility for which the primary purpose is patient care rather than 

education; and 

 restrictions on the listed extracurricular activities do not apply to persons not participating 

in the extracurricular activity, provided the extracurricular activity is conducted in a 

public place, including, but not limited to, a restaurant, public park, or museum. 

Introduced by Senators Tarte, Brock, and Britt and referred to the Senate Rules 

Committee. 
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SENATE BILL 512, Stop the Revolving Door, would prohibit the State from contracting with 

contractors who utilize former State employees in the administration of State contracts within a 

one-year waiting period after a State employee has terminated employment with the State and 

strengthen public confidence in government by extending the revolving door period. Introduced 

by Senators Chaudhuri and Tarte and referred to the Senate Rules Committee. 

 

SENATE BILL 514, State Budget/Require 5-Year Forecast, would require the Governor’s 

budget to include a five-year fiscal analysis that incorporate estimates of revenues and 

expenditures, factoring in changes in economic growth, costs, enrollment, and other factors 

determined by the Director to be significant and includes a statement of assumptions. The bill 

also would require the Current Operations Appropriations Act passed by each chamber of and 

enacted by the General Assembly to be accompanied by an independent fiscal analysis 

performed by the Fiscal Research Division of the General Assembly that addresses the State's 

budget outlook for the upcoming five-year period. This fiscal analysis would (1) incorporate 

estimates of revenues and expenditures, factoring in changes in economic growth, costs, 

enrollment, and other factors determined by the Fiscal Research Division to be significant, and 

(2) include a statement of assumptions. Introduced by Senators Chaudhuri and Horner and 

referred to the Senate Rules Committee. 

 

SENATE BILL 525, Study Legislative Term Limits, would establish a 10-member the Joint 

Legislative Study Committee on Legislative Term Limits to study: 

• whether to increase the length of legislative terms; 

• whether to limit the number of terms or number of years a person may serve as a 

legislator; 

• public opinion regarding term limits for legislators; and 

• the impact in other states that have term limits on the effectiveness of legislators and 

legislation, cost effectiveness, and any impacts on revenue. 

The Committee would report to the President Pro Tempore of the Senate and the Speaker of the 

House of Representatives no later than 30 business days following the adjournment sine die of 

the 2017 General Assembly. Introduced by Senator Rabin and referred to the Senate Rules 

Committee. 

 

SENATE BILL 530, Protect Government Whistleblowers, would exempt from public records 

written communications (including electronic mail and other digital means) made by a 

government employee to any regulatory body about the improper activities of any government 

agency for the purpose of reporting or investigating suspected improper government activity. 

The bill also would provide that a government employee who reports improper government 

activities in good faith is immune from civil liability if the report was made to a regulatory body 

solely for the purpose of reporting or investigating suspected improper government activity. A 

government employee would not be immune from civil liability if the report was made in bad 

faith. Introduced by Senator Krawiec and referred to the Senate Rules Committee. 

 

SENATE BILL 537, North Carolina Equal Pay Act, would prohibit an employer from 

discriminating in any way on the basis of gender in the payment of salary or wages, including 

benefits and other compensation, or pay any person salary or wage rates less than the rates paid 

to employees of a different gender for comparable work. The following variations in salary and 

wages, including benefits or other compensation, would not be prohibited if the variations are 

based upon: 
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• a bona fide system that rewards seniority with the employer, if time spent on leave due to 

a pregnancy-related condition and protected parental, family, and medical leave shall not 

reduce seniority; 

• a bona fide merit system; 

• a bona fide system that measures earnings by quantity or quality of production or sales; 

• the geographic location in which a job is performed 

• education, training, or experience to the extent such factors are reasonably related to the 

particular job in question and consistent with business necessity; or 

• travel, if the travel is a regular and necessary condition of the particular job. 

The bill would make it unlawful for an employer to: 

• require, as a condition of employment, that an employee refrain from inquiring about, 

discussing, or disclosing information about either the employee's own wages, including 

benefits or other compensation, or about any other employee's wages; 

• screen job applicants based upon their wage, including benefits or other compensation, or 

salary histories, including by requiring that an applicant's prior wages, including benefits 

or other compensation or salary history, satisfy minimum or maximum criteria; 

• seek the salary history of any prospective employee from any current or former 

employer; however, a prospective employee could provide written authorization to a 

prospective employer to confirm prior wages only after any offer of employment with 

compensation has been made to the prospective employee; or 

An employer who commits a violation would be liable to the employee affected in the amount of 

the employee's unpaid salary or wages, including benefits or other compensation. Any agreement 

between the employer and any employee to work for less than the wage to which such employee 

is entitled or an employee's previous wage or salary history would not be a defense to an action. 

The court could, in addition to any judgment awarded to the plaintiff, allow a reasonable 

attorneys' fee to be paid by the defendant and the costs of the action. An action would have to be 

brought within three years after the date of the alleged violation. A violation would occur when: 

(1) a discriminatory compensation decision is made or other practice is adopted; (2) an employee 

becomes subject to a discriminatory compensation decision or other practice; or (3) an employee 

is affected by application of a discriminatory compensation decision or practice, including each 

time wages, benefits, or other compensation are paid, resulting in whole or in part from such a 

decision or practice. Introduced by Senators McKissick, Van Duyn, and Bryant and 

referred to the Senate Rules Committee. 

 

SENATE BILL 554, Fair Redistricting/Postmark & Absentee Ballots, would establish a 14-

member the Joint Legislative Study Committee on Fair Redistricting to study the issues outlined 

below, and provide the General Assembly with principles and guidance formulated from the 

study's findings for the 2020 redistricting process. The Committee would examine existing State 

and federal laws and precedents regarding redistricting, the history of the redistricting process in 

North Carolina, and the legislation enacted in other states that encourages a fair, legal, and open 

redistricting process. Specifically, the Committee would study: 

• strategies for inviting, facilitating, and documenting public input into the redistricting 

process. This shall include documenting the most effective ways, in the study process, to 

involve local government districts, local, State, and regional coalitions, grassroots 

organizations, and a broad diversity of community members and to consider 

"communities of interest," i.e., a group of people with common social, cultural, racial, 

ethnic, and economic interests that are common to and strongly felt by the population of 

their area and that are probable subjects of legislation; 
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• methods for map drawing that result in fair and equitable districts that exclude partisan 

data, the addresses of current lawmakers, the party affiliation or voting history of voters, 

and other data and micro-targeting designed to favor a particular party or politician; 

• tools used by state and federal courts to assess district maps for compliance with the 

Voting Rights Act and the United States and North Carolina Constitutions, laws, and 

applicable court precedents; and 

• models used by other jurisdictions for reducing partisan and racial gerrymandering that 

include the permanent residency of incarcerated persons in the redistricting process. 

The Committee would report its findings and legislative recommendations and guidance no later 

than June 15, 2018. If for any reason a majority of the Committee cannot agree on findings and 

recommendations, the Committee would provide a majority and minority party report. The bill 

also would provide that absentee ballots received by a county board of elections by mail on the 

day after the election that are not postmarked are deemed to have been postmarked on or before 

election day upon verification of receipt by the county board of elections. Introduced by 

Senators Bryant, McKissick, and Robinson and referred to the Senate Rules Committee. 

 

SENATE BILL 556, Healthy Families & Workplaces/Paid Sick Days, is identical to House Bill 

544, summarized above in this Legislative Report. Introduced by Senators Bryant, Robinson, 

and Foushee and has not yet been assigned to a Senate committee. 

 

SENATE BILL 563, Business Court Changes, would amend the law governing the North 

Carolina Business Court to provide that a tax contestation case must involve an amount in 

controversy of at least $10,000 in order to be designated a mandatory complex business case. 

Introduced by Senators Barringer, Newton, and Lee and referred to the Senate Rules 

Committee. 

 

SENATE BILL 572, Consumer Credit/Revolving Credit Charges, would: 

• increase the allowable interest charges from one and one-half percent to one and five-

sixths percent per month on the extension of credit under an open‑end credit or similar 

plan where a service charge cannot be imposed if the account is paid in full within 25 

days from the billing date, but upon which an annual charge of up to $24 is allowed; 

• increase the allowable monthly rate for interest and service charges from one and one-

half percent to one and five-sixths percent per month on revolving credit loans if it is 

agreed to in writing by the borrower; 

• increase the amount of the late fee that a lender may charge on accounts having an 

outstanding balance of $100 or more, from $10 to $25; and 

• provide that if any installment is past due for 10 days or more according to the original 

terms of the consumer credit installment sale contract, a default charge can be made in an 

amount not to exceed $25. 

Introduced by Senator Gunn and referred to the Senate Rules Committee. 

 

SENATE BILL 574, Consumer Credit/Revolving Credit Charges, is substantially similar to 

Senate Bill 572, summarized above in this Legislative Report. Introduced by Senator Gunn 

and referred to the Senate Rules Committee. 

 

SENATE BILL 577, Consumer Credit/Default Charge, would provide that if any installment is 

past due for 10 days or more according to the original terms of the consumer credit installment 

sale contract, a default charge can be made in an amount not to exceed $25. Introduced by 

Senator Gunn and referred to the Senate Rules Committee. 
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SENATE BILL 578, Veteran-Owned Small Business/Annual Report, would require the Office of 

the Secretary of State to annually compile information about the number of veteran-owned small 

businesses and service-disabled veteran-owned small businesses, and provide this information to 

the Department of Military and Veterans Affairs. Introduced by Senator Brown and referred 

to the Senate Rules Committee. 

 

BILL UPDATES 

 

HOUSE BILL 174, Concealed Carry/Church School Prop., was amended on the House floor to 

clarify that property owned by a local board of education or county commission may not be 

construed as a building that is a place of religious worship as defined. The bill as amended was 

approved by the House and will next be considered by the Senate Rules Committee. 

 

LEGISLATION ENACTED 

 

HOUSE BILL 142, Reset of S.L. 2016-3, would: 

• repeal S.L. 2016-3, also known as HB2; 

• provide that regulation of multi-occupancy facilities falls under the control of the state; 

and 

• provide that local governments cannot pass their own nondiscrimination ordinances 

dealing with employment practices for private businesses until 2020. 

Passed both chambers, signed by the Governor and became effective 3/30/17. 
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